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GARNDUWA- DISABILITY ACCESS & INCLUSION PLAN  
 

Garnduwa Amboorny Wirnan is committed to the implementation of the objectives of the 
Disabilities Services Act of 1993.  Garnduwa aims to provide inclusive practices that promote healthy 
and active lifestyles to all people regardless of their age, gender, cultural background, sexual 
orientation, income or geographic location. 

 

 

Outcome 1: Access to services 

People with disability have the same opportunities as other people to access the services of, and any 
events organised by the Organisation. 

Strategy Timeframe  

Garnduwa will consult with Sport and Recreation facilitators to guide and 
monitor implementation of the DAIP.  

Ongoing 

Raise employee awareness about specific requirements of the DAIP and 
Disability Services Act.  

Ongoing  

Organise all events/forums so they are accessible to people with disability.  Ongoing 

Support Inclusion WA in the delivery of sport and recreation activities within 
the Service Area. 

Ongoing 
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Outcome 2: Access to buildings and facilities  

People with disability have the same opportunities as other people to access the buildings and other 
facilities of the Organisation. 

Proposed Strategy Timeframe  

Ensure that Garnduwa activities are delivered on sites that are accessible 
to people with disability. 

Ongoing 

Continue to ensure that Garnduwa buildings and facilities are accessible to 
people with disability.  

Ongoing  

Outcome 3: Access to information 
People with disability receive information from the Organisation in a format that will enable them to 
access the information as readily as other people are able to access it. 

Proposed Strategy Timeframe 

Ensure that Garnduwa promotional material carries “wheelchair access” 
logos as standard.  

Ongoing 

Include the Garnduwa DIAP on the organisations new website. October 18 

Outcome 4: Equality in staff service 
People with disability receive the same level and quality of service from the staff of the Organisation 
as other people receive from the staff of the Organisation. 

Strategy Timeframe 

Ensure employees are adequately trained in relation to service and 
provision for people with disability.  

Ongoing 

Disability Awareness Training and promotion of the DAIP to be undertaken 
where available to activity facilitators.  

Ongoing 

Continue to identify opportunities for improvement around access and 
inclusion for people with disability. 

Ongoing 
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Outcome 5: Access to complaint mechanisms 
People with disability have the same opportunities as other people to make complaints to the 
Organisation. 

Strategy Timeframe 

Ensure Garnduwa’s complaints management system and processes are 
accessible to people with disability.  

Ongoing 

Outcome 6: Participation in consultation 
People with disability have the same opportunities as other people to participate in any public 
consultation by the Organisation. 

Strategy Timeframe 

Ensure appropriate protocols to support community consultation are 
established and implemented to ensure accessibility for people with 
disability.  

Ongoing 

Outcome 7: Access to employment 
People with disability have the same opportunities as other people to seek employment with the 
Organisation. 

 

Strategy Timeframe 

Ensure recruitment policies and practices are inclusive.  Ongoing 

Ensure Garnduwa staff with disability are supported to undertake their 
employment responsibilities. 

Ongoing 

 

 
 
 

 


